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University Statement on Physical
Harassment
1/29/2003

Motion:

The Faculty Welfare Committee moves that the Senate adopt the following policy
statement on physical/verbal harassment in the university workplace. Physical and/or
verbal harassment is an unacceptable act and may violate federal and state laws. it is
the practice of Georgia Southern University to ensure a collegial and safe environment
and to respond promptly to all complaints of physical and verbal harassment. This
practice extends to all members of the University's student body, faculty, and staff, and
participants in the University's programs — it applies whether the harasser is a member
of the University's student body, faculty, staff, or provider of service to the University.
The Faculty Welfare Committee further moves that the Faculty Senate authorize it to
produce a brochure providing information on sources of help for those being harassed
and defining a process for those with a complaint in this area.

Rationale:

The Welfare Committee formed a subcommittee ably chaired by Pat Walker to
investigate, at the Senate's request, the issue of harassment. The subcommittee
discovered that appropriate channels for handling harassment complaints already exist,
but that members of the university community might not be aware of these resources
and might not know how to get help, especially in an emergency situation. Hence, the
subcommittee requests authorization from the Senate to produce a brochure designed
not to create new policies or procedures, but to make available in easytouse form the
names and telephone numbers of help sources to contact in case of harassment. The
subcommittee also requests the Senate to encourage department heads to document
harassment complaints and to include them in annual reviews, hoping to avoid a
situation such as one that came to the subcommittee's attention, in which a harasser

had accumulated a history of improper behaviors, which were not mentioned for several
years running in that person's annual evaluations.

